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Explain The Main Topic/ Question Of The Article
The main subject of the article is whether mandatory health care benefits are hazardous to the health of New York's insurance and business communities. The article highlights views concerning the issue of mandatory health care benefits. It aims at analyzing whether having mandated benefits is a good or bad thing. 

Explain And Identify Mandatory Indirect Benefits Addressed In The Article
The mandatory indirect benefits addressed in the article include the provision of health insurance coverage for employees. According to the article, employers should provide health insurance that covers outpatient treatment of alcoholism or substance abuse, mammography screening, and home health care or maternity care coverage. Outpatient treatment of alcoholism or substance abuse includes providing health care services to alcohol and substance abuse addicts. Mammography screening is a technique in medicine that involves the use of X-rays to diagnose and locate tumors of the breasts. Home health care consists of the provision of health care services to a person at their homes. 

Factors To Consider In Determining How To Offer And Select Benefits According To The Article
The cost involved is one factor to consider when deciding how to provide benefits. According to Christopher Booth, small employers often cannot afford to self-insure because of the increase in health care costs. Some of them are left with the choice of eliminating employee health insurance because of the high costs involved as a result of the mandatory health care services. Insurers consider the possible costs that can be incurred vis-à-vis the premiums paid by a policyholder when determining how to offer benefits. A policyholder paying high premiums will have more benefits compared to one who is paying lower premiums. 

Policyholders wishes. Policyholders should be left with the choice of selecting benefits (Beller, 2014). According to Mary A. Griffin, the State's insurance department will support legislation that would obligate health insurers to make available specific benefits with the choice of adding the benefit left to the policyholder. Therefore, health insurers will follow what the policyholders want in terms of their choices for the benefits that they want. Once a policyholder selects the benefits that they wish to have, an insurer can determine the premiums to be paid for the policyholder to enjoy those benefits. Individuals may also choose benefits based on the premiums set by the insurer. 

A formal evaluation process as a prerequisite to any mandated coverage is essential. The evaluation will assist in determining the risks involved to provide coverage. Once the risks have been analyzed, it will be easier to select the benefits. In this case, factors such as age, health records of the policy holider, and the time the insurance is being taken, among others, can be considered (Beller, 2014).
Explain If You Support Mandatory Indirect Benefits And How They Can Affect You
I support the mandatory indirect benefits such as health insurance coverage because of the high costs of health self-care. Health care services are increasingly becoming expensive, and one way of addressing this issue is through having the mandatory indirect benefits. Some individuals may be working but cannot afford health care services due to the high costs. Their salaries may not be enough to cater for quality health care services, and that may lead to limited access to quality health care. When employers are obligated to provide benefits such as insurance covering problems like substance abuse, most of these problems will be solved. It is easier for employers to offer such benefits than when an individual privately caters for the costs. These benefits can affect me in the sense that I can get quality health care services when I need them.
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